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1 Careers Education, Information, Advice and Guidance (CEIAG)

Pupils at Joseph Clarke School are taught knowledge, skills and attitudes to become as independent as they can be
and to prepare for adulthood.

1.1 Rationale and commitment to Careers Education, Information,
Advice and Guidance (CEIAG)

At Joseph Clarke School, careers education, information, advice and guidance ensure that pupils leave with the right
tools and values to help prepare them for adulthood. The school supports pupils to consider their future options,
realise their potential and decide how their skills and experiences fit with future employment opportunities. We
prepare pupils for their preferred pathway whether that is to continue with further education, employment,
training, supported or independent living. We use a person-centred approach with the young person’s voice at the
heart. We are committed to our strong track record for supporting to shape our pupils’ destinations towards full
time paid employment and/or supported living or access to our own successful supported internships namely
‘Project Search’ in partnership with BARTS NHS Trust and DfN Project Search We keep abreast of education training
routes pre- and post-16.

All pupils in KS4 have access to a Careers Leader. This role aims to inspire and motivate our pupils about the for the
world of work, ensuring ambitious, achievable aspirations are considered for a range of careers available. Our
Careers Policy is supported and enhanced by our PSHE policy.

The school participates in local Careers and Enterprise hubs and networking meetings. All pupils have an Education
and Health Care Plan to support their special education needs and disabilities and the school works closely with the
placing local authority in this context to identify a pupils’ goals and future aims. This partnership ensures we can
access the services available to support pupils achieve their goals.

The school shares the belief and ambition that many of our pupils are capable of sustaining meaningful full-time
paid employment with the right preparation and support. Joseph Clarke School regularly celebrates and promotes
the achievements of our pupils at every possible opportunity, inviting the wider school community and external
partners to participate in relevant aspects of the careers curriculum. Please see Appendix 3 or overview. The school
explores all routes with pupils; including apprenticeships, supported internships, further education, employment
opportunities and social care placements. This is reviewed annually at each pupils’ EHCP review.

The school is committed to reducing the number of 16-19-yearolds who are not in education, employment or
training (NEETs) by ensuring our careers education is ambitious and integral to our curriculum intent and
implementation. The overwhelming majority of our pupils remain with us until aged 19 and are then supported
onto their next destination. Our school is highly ambitious for all our pupils’ future.

1.1.1 Our careers education:

e |s underpinned by evidence-based practice e.g. the National Careers Council objectives and the SEND
Gatsby Benchmark Toolkit and is reviewed online termly
e Ensures that all pupils understand the range of career routes open to them and how to access information
e Encourages pupils to think about their aspirations and explore the world of work throughout their early
years and primary education
Is embedded within the early years, primary, secondary and post-16 PHSE curriculum
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e  Has strong links with local employers e.g. Charity shops, Tescos and Co-op

e  Helps pupils develop relevant competencies through our Life Skills curriculum so they can transfer their
knowledge and skills, be resilient and adaptable within changing sectors and economies e.g. our dedicated
life skills teaching provision that includes our café and chalet

e Works with parents and carers to raise aspiration and awareness about career routes and further
education pathways

e Advocates to encourage employers to recognise the business benefits, contribution and capabilities of
young people with SEND

e  Provides professionally qualified independent career development professionals to provide face-to-face
guidance during transition years so that there is a multi-agency approach to job exploration and transition
support

e Ensures that all leavers have a planned progression route through robust pathway planning, involving
parents, carers and borough representatives in Person Centred Reviews (PCRs)

e Integrates career management skills into a broad and balanced curriculum

e Collects and maintain accurate data for each pupil around their education, training and employment
destinations

Creates opportunities for an alumni network and inspiring role models for current pupils

1.2 Legislation and wider policy

This guidance refers to:

e The Education Act 1997

e The Education and Skills Act 2008

e The School Information (*England) Regulations 2008
This policy is also in line with the more recent Skills and Post-16 Act 2022, which came into force on 1 January
2023. It explains that our school must provide a minimum of 6 encounters with technical education or training
providers to all pupils in years 8 to 13. For more detail on these encounters, see our provider access policy
statement, which you can find on our website.

This policy is also in line with the Education (Careers Guidance in Schools) Act 2022. This came into force on 1
September 2022, and amended the existing duty in The Education Act 1997, so that:

e Ourschool must now secure independent careers guidance from year 7

e Asanacademy in England, we’re now required to provide and publish careers guidance
The above guidance requires that schools publish information about their careers programme on their website. This
policy includes this information and shows how our school complies with this requirement.
This policy complies with our funding agreement and articles of association.
We also act in line with our statutory duty under the ‘Baker Clause’, to be impartial and not show bias towards any
route, be that academic or technical. This policy should be read in conjunction with our provider access policy
statement, which sets out how our school meets this duty, and can be found on our website.

1.3 Trustees

The statutory duty requires Trustees to ensure that all registered pupils at the school are provided with independent
careers guidance from Year 7. However, learning about jobs and the world of work does begin for our pupils as part
of the curriculum in early years and primary classes

Our trustees are regularly updated about our careers education and impact through reports to the Board of Trustees
and updates during Trustee school visits, when they meet pupils and staff. The Trust Board have access to the
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school’s improvement planning and self-evaluation. The Trust's strategic planning and reporting, including the
Annual Report incorporates information about careers education and our pupils’ destinations. Our Trustees
approve our Careers policy and updates. They are reminded and aware of their statutory duty to ensure;

o Careers guidance is presented in an impartial manner, by level 7 Registered professional with the CDI

. Careers guidance includes information on the range of education or training options, including
apprenticeships and other vocational pathways

J Careers guidance given promotes the best interests of the pupils to whom it is given

. they provide clear advice to the school staff on which they can base a strategy for advice and guidance,
which is appropriately resourced and meets the school’s legal requirements.

o They are informed by the requirements and key principles for good careers guidance set out in the ‘Careers

guidance and access for education and training providers: Statutory guidance for governing bodies, school
leaders and school staff.” Department for Education paper dated January 2018

J They strategically look at destination data and outcomes of teaching and learning specific to CEIAG
. A nominated Trustee will oversee the school’s CEIAG.

2 Careers Education

Curriculum Qutline

The post-16 curriculum includes a pathway on the World of Work. Class teachers fully support pupils and discuss futures
by delivering World of Work lessons which embed inspiration and aspiration, not just advice. This includes broadening
pupils’ horizons, challenging stereotypical thinking about the kind of careers which individuals might aspire to. They use
appropriate methods to do this which might include group, one-to-one teaching, coaching or mentoring methods. Raising
the aspirations of our pupils is a key value we all hold at Learning in Harmony Trust, ensuring the information we provide
is current and relevant. Our Careers Curriculum builds progressively from awareness to preparation for employment
or further education. Lessons are adapted to meet individual learning needs, including those following sensory or
informal pathways.

Teachers identify the interests, strengths and motivations of pupils and use these as a basis for planning support.

Some of the education areas covered include;

. Curriculum Vitae (CVs)

o Covering Letters

. Interviews techniques

. Job searches

. Making telephone calls for information and advice
. Attire

. Volunteering and Work Experience
. Online portals

. Career talks

o Role expectations

. Work related skills and knowledge
o Open days/experiences



Informal Tactile Careers Programme (SEN)
Informal learners explore the world of work through sensory-rich and hands-on experiences that foster curiosity,
communication, and independence. These sessions are linked closely with PSHE themes and life skills outcomes.

« Job Role Discovery Boxes - tactile props linked to different jobs (e.g. chef, gardener, shop assistant).

« Sensory Career Corners — themed play and exploration zones such as a café, post office, or workshop.

e Uniform Dress-Up Days - trying on workwear and tools to explore job roles.

e Texture & Sound Matching - identifying job-related sounds (keyboard, hammer, till) and tactile objects.
* Workplace Role Play - running a mini shop, café, or cleaning station.

 Enterprise Projects - creating and selling items such as crafts or baked goods.

» Community Visits — exploring workplaces, meeting staff, and learning about local jobs.

2.1.1 Work Related Learning and Work Experience

Pupils identified as sufficiently independent to be supported in external work experience placements and undertake
a real-life supported work experience placement within the local community and our recently completed ‘learning
café’ has been designed to give those pupils needing more support a worthwhile experience of the world of work
and an opportunity to interact with the public in a safe way.

The school has had pupils placed in local charity shops, libraries, cafes and retail shops and we have recently formed
a partnership with Highams Park Tesco who collaborate with the charity Blind in Business. This allows pupils to
enhance the skills developed within the school environment, develop their employability skills, and move forward
to becoming work ready; achieving paid employment, apprenticeships and internships. Pupils are encouraged to
reflect on their work experience and keep a learning log. We also offer mock interview sessions with local employers
that give a realistic opportunity for our pupils to interact with those in business.

The school is able to offer two dedicated, bespoke provisions ‘in house’ for careers education: our training café St
Louis and life skills chalet, both introduced in the academic year 2023-24.

The chalet provides a unique opportunity for pupils here at Joseph Clarke School to transfer existing skills as well as
learning new skills in a functional and meaningful setting. The chalet is a fully furnished one-bedroom apartment
that provides pupils with the opportunity to learn about the care and attention that a home requires, whilst
practicing their skills in a safe environment.

The training St Louis Café in Vincent Road is where pupils will go to complete their work experience and careers
education. Pupils will learn valuable skills such as cooking, preparing beverages, waiting tables and interacting
with customers. The café will be staffed by our older pupils, many of whom have a vision impairment. Our pupils
will develop important life skills and gain valuable work experience. The Pupils are timetabled to work in the café
and supported by members of staff.

2.1.2 In the classroom

Examples of jobs include and careers-related responsibility posts — taking the register, collect all the home-school
books in, update the classroom date and visual timetable, contributing to displays.



2.2 External Partners

Joseph Clarke School works with local charities and companies to provide a range of experiences for our pupils. We
are committed to this practice as we find it is more meaningful and moves teaching and learning into the real-world
context. Joseph Clarke School welcomes other educational bodies to access registered pupils during the relevant
phase of their education for the purpose of informing them about approved technical education qualifications or
apprenticeships as outlined in the amendment to the Technical and Further Education Bill, where appropriate.

Employers may be able to;

o Volunteer and attend events

. Mentor and give pupils/staff advice

. Deliver business presentations or workshops
o Provide pupils with a taste of life at work

. Offer mock interviews

3 Careers Information

3.1 National Careers Service

Young people are encouraged to access the support provided over-the-telephone and online by careers services to
13-18-year olds for information, advice and guidance on learning, training and work opportunities. The website
contains over 750 job profiles, and each of them gives you the essential information you need on what the job
involves and how to get into it. The site also has a job market information section about the job situation in your
local area and you can also talk to an adviser — www.nationalcareersservice.direct.gov.uk. The service offers
confidential and impartial advice, supported by qualified careers advisers.

3.2 Waltham Forest Local Offer

Waltham Forest Local Offer supports young people (aged 14 to 25 years), their parents, carers and health and care
professionals to find out about the wide range of options available for young adults post-16. It provides the
opportunity to talk with service providers and professionals, to ask about further education, preparation for
employment, social and leisure activities, individual support and much more.

3.3 National Careers Week & National Apprenticeship Week

Josep Clarke School participates annually in National Careers Week each March, which runs throughout the school
to inform and raise aspirations amongst our pupils. This is a great opportunity for our pupils to focus on their future
whilst engaging with a range of organisations and training providers. We are committed to offering a careers and
Transitions Fair each year. Our pupils are encouraged to think about what career options are available through an
opportunity to speak to a wide array of course providers and employers from the local area. The providers will offer
information on vocational courses, apprenticeships and traineeships courses, college courses and they will have the
opportunity to speak to each organisation they are interested in. For national Careers week staff will also be
delivering different workshops on Careers with an Emphasis on linking different curriculum areas to careers. During
National Apprenticeship week in January, we invite employers to talk to learners about, what is an Apprenticeship
and what it is like being an Apprentice for different companies and type of what that they will be expected to do
on an Apprenticeship.


http://www.nationalcareersservice.direct.gov.uk/

3.4 Partnerships with mainstream schools

Pupils following GCSE, A-Level and BTEC pathways attending lessons at the partnership mainstream school are
invited and supported to attend Careers Fairs and relevant age- or stage-appropriate assemblies. They join
mainstream peers to receive careers information on a range of possible pathways in Higher Education,
apprenticeships, sixth form colleges or apprenticeships, as well as advice on application processes and dates.

4 Supported Internship Programme — Project SEARCH

Supported Internships are aimed pupils that have an Educational Health and Care Plan. Project SEARCH is a
supported internship programme the Trust provide for young people with learning disabilities and/or those on the
autistic spectrum. It is a unique business led, one-year education to work programme that takes place entirely in
the workplace.

Our Project SEARCH supported internship programmes are run in partnership between our host employer (BARTS
Health NHS Trust), education establishments (Learning in Harmony Trust and local schools/colleges) and supported
employment services. It offers total workplace immersion, facilitates a seamless combination of employability skills
introduction, career exploration and hands-on training through a series of job rotations within the host business.

Project SEARCH runs five days a week, for a full academic year. Typically, interns complete three work placements
between 10 — 12 weeks in length. Interns learn to travel independently to the workplace, follow the BARTS Health
NHS Trust induction, undertake new employee checks, Occupational Health guidelines as well as work to the Trusts
visions, values and behaviours. Our pupils have successfully been employed as Pathology Medical Laboratory
Assistants, Ward Supports, Healthcare Assistants, Ward Hosts, Endoscopy Technicians, Medical Records Clerks,
Porters, Medical Engineering Assistants, Stores Operatives, Pharmacy Assistants, X-Ray Imaging Assistants,
Receptionists, Ward Clerks and much more.

Our Trust (Learning in Harmony Trust) delivers two programmes with 26 interns across Whipps Cross and St
Bartholomew’s Hospitals. Pupils attending Joseph Clarke School can access and apply for a place on these supported
internships.

5 Careers Advice and Guidance

5.1 Independent and Impartial Careers Information, Advice and Guidance

Joseph Clarke School fulfils its Statutory Duty to secure access to independent, impartial careers guidance for pupils,
by working with a suitably qualified careers advisor experienced at providing careers advice to pupils with special
education needs and disabilities. We understand that it is crucial for young people to have high-quality and impartial
information and guidance to get the most out of their learning, to enable successful progression from one stage to
another and to inform the important choices that young people make for future career aspirations.

Parents, teachers and pupils can request a careers appointment at any time, when they think it would benefit
transition, progression or pathway planning. We also offer every KS4 pupil a 45min one-to-one careers meeting
with a qualified advisor each summer term. The Careers Advisor will draw on the SEND local offer published by the
local authority. The Careers Advisor records the Careers guidance notes on Compass + and leaners will be able to
access a produce



The service we buy in is external to the school ensuring impartiality, ensuring no bias or favouritism towards a
particular education, training or profession. This is provided face-to-face and over the phone and includes all of the
education, training and employment opportunities on offer, and signposted to study programmes that will support
pupils transition into paid employment. This advice includes information regarding supported internships for young
people with EHCPs, traineeships, apprenticeships and qualifications that will enable young people to study at higher
education, where appropriate. We ensure that parents are part of this process to ensure a collaborative approach.
Pupils are also given advice and guidance from staff members who have known them for a long time, helping pupils
to explore their options. This may be during PCRs and World of Work lessons. Our level 7 Qualified Careers Advisor
is registered with the Careers Development Institute (CDI), with professional indemnity insurance.

5.2 Parent/Carer Involvement

Joseph Clarke School works in partnership with parents/carers, care providers and other agencies to ensure that
pupils are supported holistically in their onset development. We do this by the use of home-school books,
newsletters, parents’ evenings, coffee mornings, Twitter, school website, events and PCRs. We share course
information and careers fairs to help inform the decision-making process. Useful website links are also available on
our school website: www.josephclarkeschool.org.uk.

Joseph Clarke School makes parents/carers aware of events which will enrich, enhance and add to the curriculum
offered at Learning in Harmony Trust, including workshops, activities and events. The Trust reminds parents/carers
that at Learning in Harmony Trust we promote gender-neutral careers and request that parents/carers do the same.
The Trust encourages parents with personal budgets to use this to access activities that promote greater
independence and to learn important life skills which are transferable to the world of work. A young person's life
inside and outside school needs to include opportunities that enhance their personal development and the chance
to explore activities that extend their interests. We highlight these wider opportunities and encourage pupils to
participate. We initially start the discussions about life after school from Year 8. During annual PCRs we complete
Pathway Plans; exploring options for the future of the pupil. Parents/Carers are invited to Careers fair held at the
school yearly. Parents can also request careers related information were learners careers related activities are
tracked for every learner at the school using Compass +

5.3 Raising the Participation Age (RPA)

The law requires all young people in England to continue in education or training until at least their 18th birthday.
RPA is not quite the same as the school leaving age as it doesn’t mean young people have to stay on at school as
young people have the option to choose alternative education and training routes. The majority of our pupils stay
with us into Post 16 and then transition into social care, further education or a supported internship.


http://www.josephclarkeschool.org.uk/

6 Provider Access Statement (please see our separate statement
on the website)

6.1 Introduction

This Section sets out the school’s arrangements for managing the access of providers to pupils at the school for the
purpose of giving them information about the provider’s education or training offer.

6.1.1 Pupil entitlement

All pupils in years 7-14 are entitled to:

o Find out about technical education qualifications and apprenticeships opportunities, as part of a careers
programme which provides information on the full range of education and training options available at each
transition point;

o Hear from a range of local providers about the opportunities they offer, including technical education and
apprenticeships — through options events, assemblies and group discussions and taster events;

J Understand how to make applications for the full range of academic and technical courses.

6.2 Management of provider access requests
6.2.1. Procedure

A provider wishing to request access should contact the school’s careers leaders:

The Careers Leader Sam McCarthy, who is supported by SLT Member Ross Burrell (Assistant Principal), can be contacted
by email as follows:

Email: ross.burrell@lihtrust.uk /sam.mccarthy@lihtrust.uk
Telephone: 020 8523 4833

6.3 Opportunities for access

A number of events, integrated into the school’s careers programme, will offer providers an opportunity to come
into school to speak to pupils and/or their parents/carers e.g:

Annual Careers and Transition Fair

Presentations to families from internal and external providers eg. Sight Support Group, One Place East.
Assemblies

Work experience. Providers are encouraged to leave or send a copy of their prospectus or other relevant
literature with the careers leaders who will make this accessible to pupils, parents and staff. Please see
above for the careers leader’s contact details.

PwNPE
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7 Appendix 2: Careers Programme

The Department for Education SEND Code of Practice 2015 states it is important that young people start to think
about their aspirations as early as possible and that from year 9 at the latest, there is help to start planning for a
successful transition to adulthood.

Students participate in a programme of Careers Education and Preparing for Adulthood, complementing and
supporting the Careers Information, Advice and Guidance provision within school. The Careers Programme is
tailored to each curriculum pathway and then personalised where appropriate. Our Careers Programme has been
designed to link to the SEND Gatsby Benchmarks. It is delivered explicitly through PSHE lessons, National Careers
Week and is embedded through the wider curriculum, for example, through:

e opportunities across the curriculum to develop transferable life and social skills that support
careers, employability and enterprise

e the development of students’ self-advocacy, negotiation, decision-making and transition skills

e purposeful interactions with a range of trusted and familiar adults including school staff and
visitors

e recognition of the learner voice and the active involvement of young people in decisions that
affect their future, both individually and collectively

e developing the skills for independent travelling

Careers advice and guidance take many forms and is personalised to each individual student, depending on the
students’ needs. This also forms part of the annual Person-Centred Review meetings and personalised outcomes
are written accordingly.

11



SEND Careers Programme Overview
Academic Year 2025-26 Joseph Clarke

Vision Statement

We have high aspirations for our pupils and believe many will go on to achieve

employment. Through

specialist career guidance, work experience opportunities, and employability skills

training, we are committed to doing whatever we
can to help our pupils follow their chosen path.

Milestones and Learning Outcomes

Key Stage 3 Yr 7-9

- Develop self-awareness,
confidence, and aspirations
- Introduce the concept of work,
roles, and community
participation

Key Stage 4 Yr 10- 11

- Explore career pathways and next -
step options

- Begin to plan transition routes

- Build independence and
employability skills

Key Stage 5 Yr 12- 14

- Prepare for adulthood and
employment

- Increase independence and
community participation

- Make informed post-19
choices

Additional Information

e Curriculum links: Careers
learning is embedded across PSHE,
Life Skills, vocational subjects.

* Employer engagement:
Partnerships with local employers
and organisations such Organiclea
* Monitoring & evaluation: Student
voice, destination data, and
Compass+ tracking.

* Responsibility: Careers Lead
oversees delivery and review with
support from staff and external
partners.

e

~~
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=

-

=

Vel

o e o e

£ CAREERS &

ENTERPRISE
COMPANY

Contact: Sam McCarthy (Careers

leader)

sam.mccarthy@lihtrust.uk
Telephone: 920 8523 4833

Email:

PSHE Careers units

Assemblies

Careers Advice 1:1's

Life Skills

Work experience

Visits in local community including
St Louis Café

Attend In School Career Fairs

In class Workshops including Job
role play lessons / Enterprise
Activities

PSHE Careers units
Assemblies

Careers Advice 1:1's

Life Skills

Work experience Opportunities St
Louis café

Visits in local community
External SEND Careers for
Waltham Forest /External
speakers talks Workshops, CV
Writing, Mock interview /
Enterprise Activities

PSHE- Careers units /Assemblies
Careers Advice 1:1's

Visit to Project Search Supported
Internships programmes Year 13-14
External SEND Careers for Waltham
Forest

External speakers talks. Workshops
Visits in local community

Attend External SEND Careers Fair for
Waltham Forest

External speakers talks Workshops, CV
Writing, Mock interviews with
Employers / Enterprise Activities /
Timetabled Work Experience internal
and External Opportunities including
loxspliring and preparing young
people for the world of work.



8 Appendix 3: PSHE Curriculum

Primary PSHE Curriculum Overview

Joseph Clarke School use material from the PSHE Association schemes of work for Primary, Secondary and Key Stage 5 pupils.

AvTUmin: Reiationsips

Spring: Living in the wider world

ST © Health and Wellbeing

Faimillies and Respouling Bl cnging 1 & Medin Baracy and | Moy Physical heaith and a Aired
i s P Emfa-rataSorhipes :‘:"'- T ity dgital us:.lm mtﬂ Mertal wel Reing mﬂﬂ poca it e
Roies of difieran Recagnising privacy; | How benavioor Winat rules ane) Ly 1ner indloniged Srengths and Reepng hedly. 00| Recognisieg wil How rulles and e
= | peopie; lammes; staying ek seakingl atiecis oiners: baing| carng lor ofers and digital gevices: | derestsjobsin | and essrciss ygiene] makes e wnigue | resircrions el s
Q| deeling cared o [ et ] peodite e vespectiul| reeds: hooking afier | oomeTecEc alng e ooy ol sun sty and pecal; edings: | keoping sate orine
— Fug eroriree i A when
=i ERETS QO W
- | Miksng fends Managing Seonets | Reac anyrisirng fhanga Bedoduging o a The brlarmet 0 Wital money IS0 Wiy sheeg s GEnoiw g claker; Sadety indiflersnt
E Eeadbrig Ionely and rESiSEng pressure b oo el grougy robes and everydiay Ble) onling | neads and wargs: Erporieel | meedhciees] marming body pans; Sndroamerls; ik
= | geging hep bl e ling el diflerences; piaying | responsiblities e Shal Bopepbiongy aller and keoping heatiy, | moving dass o pear | and saleny al homes;
Lk e og nising hertol el v g iy The saane and | Efornmason TRy meepng teaf TR S
B oL O A ey il dren] b0 e Fasaliny; g
SREFing Einkons oMLy teadings and &sidmg
for Feidpn
— | WAt maes 8 e e e [ e——— The walos of wbes | How e Inenned 15 | DUllerent oos &l | Heath chaioss and | Pemmons srangfs | Fske md e s,
o | tamiy leatres o salely repanding bo | respectul are s righis, s Sy cholts: jon nabite: wihal aBecks | and achiewaranis salaly in e ol
= | Tamidy e oilivers; e impact ol behend our; e Foadorms and donmaion coliee SRS TEE | feelnga: e Ay and e iroremend and
L il betuasveur ETEOriars g of sl Lab et aErtatil 2o Seding P onal Seirlirages mErArTEry Solhackcs wrd @rndlar places
PSSl Uiy gaals
b and besng pole B
— Pt Iiderashins, Fapporciing e ot Wirue ks A Hcpey e B8 SFvrad iaking decasors Martaning a Prysiet ol ared Mo diornes andd
B | ke online e Hul Aoy dildernoes and TRty Shared | amnd used ALt money! palarred Besais erddional changesin | housahoebd prodects
—= SFELNE g i irndiarihos; respsons ibilities uEing and Keeping | ord hrypgiens and ey exievnal eifURgS CofmeTor B
o aorddon® okly; disoussing dif kemeoo) TRy it o core genitaka  parsond vy W
reCOnriSing dsbes S iy Pygiene foines |
e Sl WELTE paulesrty
_= | Mianaging Thiysical Comact and| Responding Frowecting 1ne v e TEBen Tebontifying ok Hesithy skep habits: | Personal idestity Feeping =ate in
E Friendships and poor | Teelrng Sake rexpecilfuily 08 Lo =t H ol i Ergeded: erests and S salety! PO PSS il lerent sfualong,
= | InSuence wachE ranger of o SRan owardd Efforel madka afpirabonsa; weeal maedcings, irdirvichunlity aenl ncduding ros poriing
e peeople recogisig | oFees Yypes, el rode and| infuences carser | vaotnations, e Quealitios in erergences. st
prepudice arvd oA ct cheices: worlpace | Frvnunis alions and mresvial weeloeing aid ardd FEM
[+ iy Ty T ] ey e akergars
- | ARractbon i olivers )] Reoognisisg and Expressing oprsons | Walsng diversity: Ewaluang media Tedluenoas and Winat aflects mental | Human reproducion | Kesping personad
E ForTn i managing pressures | and respecing offver| challonging G e iG] Eliuces 1o Fepraltny mnnd ways mad Eeln noreasing | idormaton sale:
= redafinnships. il oovisanl in dilerenl | poinis of view discriminal o and Fings: ordineg TV, STy takoe care ol ik indieparndenca; raguiabons and
| parership and EhEtons nciudng decusging | sieseoly pos and Enancal dsiks | mansgeng changes, RErEB iy irans o iR dnlig s
FreaTEag e Ml Femins ok & rncd and 1he law; g
e s T e frd i rreecliay
FIEEgnG e Orimey

13




Secondary PSHE Curriculum Overview

Autumn 1 Autumn 2 Spring 1 Si,:rlng 2 Summer 1 Summer 2
Health & wellbeing Lby irecy B thees e liches e ricd Fe lsaonshipsa Heah & ol ng ekt ions hipo L beirg i thes weicler whorkl
Transition and safety Developing skills and D iver sty Health and pubserty Building relstionships Financial declslon making

I Transtion 1o secondsny e Drhes 5 fty, présjudics, aned Haa thy routi nes, Influsnces | Sslft-worth, mmance and Savi g, bormewing.
i - school and pemonalsafety | CAMEeTE ea ”_""'“'“"—"_ : bullying an health, pubs iy, frie ndlships (including budgeting and making
; @ | in and cutside school enterprize skilk, and raking unwanted cantact, and FGA | online) and miations hip financial chokces
| > incheding first aid s prations bexusnca ries
Drugs snd aleohol Community and caresrs 1Dl e b i st o Emotional wellbelng ldentity and relationshipe | Digltal literacy
; Alcono | and drug mis e Equality of oppoiun ity in Diecriminationin all = Mental health and Gender densy, Online sadety, digial
f and pressues melating D carsan and life choices, and | forme, including: mciEm, emotions | wellbeing, saxral orentaion, Imemcy, media eliability,
|“} drug e different ypes and pattems | religious discriminstion, inzluding body image and commant, ‘sextng, and nnd gambling hoo ke
— of waork disability, discrimination, coping et ges an infrduction o
I % saxim, homophobia, Contrmce pticn
|}- bipho bl and tra ne phobia
; Peer influence, subsiance Setting goals Res pectful nel ation ships Healthy Bfestyle Intirmate relation ships Employabiity skills
: U S gy Lear rring s trengths, canser Fis imiffiers @ ned s reervling, Diet, exercie, [festyls v ey e i v s Employability & ndonline
_ Healthy and unhealthy options andgoalsetlingas | 1, ghy relaions hips, talance and healthy ehoices, | education including preserce
!T friendshipe, essertivenass, PR o confict maclution, and and fimt aid cofins nt, conrece phion,
o process ' J
| @ sUbsBnce Misuse, andgang relatio e hipechanges the reke of ST, and
}- ST e - attitudes o po mo g phy
| Mental heakh Financial decision making Healthy relations hips Exploring influsnce Addressing extremism and | Work experience
Menial health and Il health, | The impactof financial Relato re hips and sax The influznce and impsact el nl P re pa mtion for and
j E stigma, safeguanding health, | deck lons, de bt gambling expectations. myths, of drugs, gangs. mle model | Sommunities, be longing o luation of work
| o | incheding during perisds of and the mpact of pleasure and challknges, and the medis and challe nging exeMEM | sypare nce and readiness
j E traneitio n or changs advertining on financial inzieding the impact of tha fior waoirk
> cholcas e and po o e phy
; Bullding for the fuurs Next sleps Commun lcation in Ind ependence Fami lles
| Sei-efcacy. siress Appleaion processes, and it Fes ponsible healihcholbess, | Differsnt famiies and
| manage ment and fute skills for further education, Pmml_wm' ?B‘!"-r_“’ and safety in indeps ndent parents | respons ibilities,
| O Ppo rtun s amployment ond comer f’““‘“"!"'m“" ':'"“""d"'fﬂ o ntets pregnancy, marrioge
: : prog ress ion in meketion o oo ntrace plion and formed marrisge and
| 5 andsexual healih), changing relations hips
| @ e iations hip o hallerges and
| abues.
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Key Stage 5 PSHE Curriculum Overview

KS5 PSHE EDUCATION: LONG-TERM OVERVIEW

Year 13

= Regponsitle health
choices

= Managing changs

* Healthand wallbsing,
including saxual
haalth, into adulthood

* Application processes

+ Future goporiunities
and career
clevelop ment

= Mainizining 8 posifve
prrofiessional identity

* Parsonal valuas,
including in relafion

to contraception and
sexual haalth

= Ferility

= Pregnancy

* Managing money
» Financial contracts
= Budgeting

*  Saiing

« Dabt

* Infiuances anfinancial
choicas

+ Maw friendships and
ralztionzhips, including

in tha warkplaca
= Paraonsl sakety
*  |ntimacy
s Conflict resolution
= Relafionship changes

Autumn 1 Autumn 2 Spring 1 Spring 2 Summer 1 Summer 2
Haalth & wallbaing Living in the widar waorld Ralstionships Living in the widar warkd Relationships Health & walbaing
Meantsl heatth and Readiness for work Diversity and inclusion Planning for the futurs Respectful relationships Health cholces and safety
tional wellbein
il . »  Canesr opporunifes #« Livingin a diverse » Exploring futurg »  Consent * Independence and
i ﬁgﬁ:ﬂ;ﬁm *  Preparing for the e i aric . Asserfve o
world of wark  Challenging prejudice | =  Post-18 options oo mimnication *  Travel
N - . - - - ) 5
N |- Managing stress and discriminafian « Theimpactoffinandal |«  posiive relationships . Fataid
» Bodyi deciziong igi ;
~ ody ITHNI'E. andrecogrisingabuse | 5 o o of
g * Healthy coping *  Strategies for abstance use
sirategies MEnEg ing o ang enous
gituations ar
relstions hips
Independencs Next steps Intimate relationships Fimancial choices Euildimg and main taining
relation ghips




PSHE Curriculum

Programme of Study:

Autumn 1 Autumn 2 Spring 1 Spring 2 Summer 1 Summer 2
Health and Wellbeing Living in the wider world Relationships Health and Relationships Living in the
Wellbeing wider world
Stage | Transition and safety Developing skills and Diversity Health and Building Financial
1 Transition to secondary aspirations Careers, Diversity, puberty relationships decision making
school and personal teamwork and enterprise prejudice, and Healthy Self-worth, Saving,
safety in and outside skills, and raising aspirations | bullying routines, romance and borrowing,
school, including first aid influences friendships budgeting and
on health, (including making
puberty, online) and financial choices
unwanted relationship
contact, and boundaries
FGM
Stage | Drugs and alcohol Community and careers Discrimination Emotional Identity and Digital literacy
2 Alcohol and drug misuse Equality of opportunity in Discrimination in wellbeing relationships Online safety,
and pressures relating to | careers and life choices, and all its Mental health | Gender digital
drug use different types and forms, including: and identity, sexual | literacy, media
patterns of work racism, emotional orientation, reliability,
Problem solving through religious wellbeing, consent, and gambling
enterprise discrimination, including ‘sexting’, and hooks
disability, body image an introduction
discrimination, and coping to
sexism, strategies contraception
homophobia,
biphobia and
transphobia
Stage | Peerinfluence, substance | Setting goals Learning Healthy Respectful Employability
3 use and gangs Healthy strengths, career options and | Respectful lifestyle relationships skills
and unhealthy goal setting as part of the relationships Diet, exercise, | Intimate Employability
friendships, GCSE options process Families and lifestyle relationships and online
assertiveness, substance parenting, healthy | balance and Relationships presence
misuse, and gang relationships, healthy and sex
exploitation conflict choices, education
resolution, and and first aid including
relationship consent,
changes contraception,
the risks of
STls, and
attitudes to
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pornography

Stage | Mental health Mental Financial decision making Healthy Exploring Addressing Work experience
4 health and ill health, The impact of financial relationships influence The | extremismand | Preparation for
stigma, safeguarding decisions, debt, gambling Relationships and | influence and | radicalisation and evaluation
health, including during and the impact of advertising | sex expectations, impact of Communities, of work
periods of transition or on financial choices pleasure and drugs, gangs, belonging and experience and
change challenges, role models challenging readiness for
including the and the extremism work
impact of the media
media and
pornography
Stage | Building for the future Next steps Application Communication in | Independence | Families
5 Self-efficacy, stress processes, and skills for relationships Responsible Different
management, and future | further education, Personal values, health families and
opportunities employment and career assertive choices, and parental
progression communication safety in responsibilities,
(including in independent pregnancy,
relation to contexts marriage and
contraception and forced
sexual health), marriage and
relationship changing
challenges and relationships
abuse
Stage | Health & wellbeing Understanding Options Preparing for Next Steps Emotional Life Skills
6 Develop self-efficacy, Adulthood/ Wellbeing
including Understanding different Future Application Financial literacy
motivation,perseverance. | options/Pathways,Sixth processes, Developing Self-awareness.
Maintain a healthy self- Form,FE,Specialist College Health and skills for resilience Empathy.
concept. Balance RNC, HE Apprenticeships Independent fur- Building and Critical thinking.
ambition and unrealistic Supported Internships living Community | ther maintaining Creative
expectations, inclusion (visit to education, Interpersonal thinking.
Manage the judgement Careers PSHE Speakers,Visits | local community employment relationships Decision-making.
of others and challenge to Careers Fairs Organizations and career Problem-solving.

stereotyping.

Setting and Managing
SMART targets linked to
Careers Interviews

,Businesses)
Employment
(Work experience,
JC Cafe
Organiclea)
Supported
Internships
Project Search

What
matters,reflection,

progression

Managing
realistic
career
options

about
application
processes,
including

Understanding
Social
enterprise.
Understanding
and using self-
advocacy.

Effective
communication.
Understanding
Entrepreneurship

Using Chalet for
further life skills
practice
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tasks, Career writing CVs,
Journey, My personal
strengths, Dream statements
Future, and interview
aspirations technique
effective
revision
techniques
and strategies
Stage | Responsible health Understanding different Communication in | Application Continue to Financial literacy
7 choices, and safety in options/Pathways,FE,HE,RNC | relationships processes, develop self- Self-awareness.
independent contexts. Apprenticeships Supported Personal values, and skills for efficacy, Empathy.
Continue to maintain a Internships - Project Search assertive fur- including Critical thinking.
healthy self-concept and communication ther motivation, Creative
improve self-esteem and | Careers Speakers,Visits (including in education, perseverance thinking.
self-confidence. relation to employment and resilience. Decision-making.
Setting and Managing contraception and | and career stress Problem-solving.

SMART targets linked to
Careers Interviews

sexual health),
relationship
challenges and
abuse

What
matters,reflection

skills tasks, Career

Journey, My
strengths, Dream
Future,
aspirations

progression

Managing
realistic
career
options

Developing
CV, Interview
Skills, Job
application
practice

effective
revision
techniques
and strategies

management
strategies,
including
maintaining
healthy sleep
habits.

How to assess
and manage
risk and safety
in new
independent
situations (e.g.
personal safety
in social
situations and
on the roads)

* emergency
first aid skills e
how to assess
emergency and
non-emergency
situations and
contact
appropriate
services

e about the

Effective
communication.
Developing
Entrepreneurship
Skills
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links between
lifestyle and
some cancers ®
about the
importance of
screening and
how to
perform self
examination e
about
vaccinations
and
immunisations
® about
registering with
and accessing
doctors, sexual
health clinics,
opticians and
other health
services ® how
to manage
influences and
risks relating to
cosmetic and
aesthetic body
alterations e
about blood,
organ and stem
cell donation
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